
Welcome to the “God in You” Sermon Series: Spirit Controlled Workplaces 
Chapter 14. 

 

We as Christians must constantly remind ourselves we are not half-

hearted, part-time, semi-committed followers of Christ Jesus who 

pick and choose when to practice our faith. Instead we are called to 

be filled and led by the Spirit, not merely in our worship services, 

Bible Studies or in the mission fields; but rather in every aspect of 

our lives. This includes at home, school, recreational events, stores, 

and yes even at work. Dr. Jeremiah says, “As Christians, we should 

know nothing of the dichotomy between sacred and the secular, 

that some work is more sacred than other work.  This notion 

probably arose from the time when the church became 

institutionalized in the days of the Roman Empire and when 

“fulltime” priest were appointed to be over the church. This is a 

dangerous concept.”   

 

According to the Bible, all people are called to ministry regardless 

of their vocation, skill sets, location, income, and levels of 

responsibilities.  Both Christian employees and Christian employers 

are called to be faithful to God, to each other, and to the company 

who hired them.  Clearly stated in Ephesians 6:5-9, our work 

demonstrates our faithfulness to Christ both in performance and in 

attitude.  And the rewards we will receive from God will depend 

upon our actions.   In other words, we are not to work merely for a 

salary but to demonstrate the fruit of the Spirit, our faith, and our 

obedience to God.  

 

Colossians 3:23 sums it up: “Whatever you do, work at it with all 

your heart, as working for the Lord, not for men” 
 

GOD IN YOU 
Spirit Controlled Workplaces 
 

READ   
Ephesians 6:5-9 
 
Often the workplace conditions us, defines us, and restrains us from 
living out our faith.  We feel we need to put our faith in the glove box of 
our vehicles when we arrive at work and only take them out after we 
get home.  Deceived by ill thoughts and a secular culture, we believe 

we have to surrender our testimony, suppress the fruit of the Spirit, 
compromise our work ethics, and participate in some of the immoral 
activities so we are acceptable by our co-workers.  This is not healthy. 
Actually, this is what I call “self-destructive Christianity”.   Jesus did not 

die on the cross for just parts of our lives.  Rather Jesus died for 100% 
of our life.  He tells us not to be conformed to our surroundings. Instead 

He wants to transform other people through us.  This can not happen 
without the Holy Spirit.  Regardless whether we are an entrepreneur, 
employer, or employee; the Holy Spirit must lead us in our workplaces 
not only in our performance, attitude, and character; but also, in the 
opportunities to share the reasons for our outstanding performances.  
Set the pace! Stand out! Let us honor the name of the Lord by the hard 
work and the way we treat others.  Whatever we do, we do it as to the 

Lord. 
 

1. Read Ephesians 5:18. When and where are we to be “filled with 

the Spirit”?  Does this mean at the workplaces too? 
 

2. Read Ephesians 6:5-9.  Dr. Jeremiah uses the Biblical principles 
between a slave and master to be the same for an employee 

and employer. With this consideration, what instructions are 
given to the employee?  What instructions given to the 
employer?  How are the different and how are they the same? 
 

3. Why does the Apostle Paul give these instructions? Are these 
instructions for us today?  Why? Or Why not?  If you have 

practiced these instructions, share with the group your 
experiences.  

 
4. How would it be different if everyone was working to serve God 

as oppose to working for a paycheck?  How could you be an 
example if others do not have the same outlook? And if someone 
asks you for the reason for your outstanding actions at work, 

would you be willing to share your faith?  If not, why?  If so, 
why?   

 


